Business And Human Rights
Getting the books business and human rights now is not type of inspiring means. You could not isolated
going afterward ebook store or library or borrowing from your friends to way in them. This is an utterly
easy means to specifically acquire lead by on-line. This online statement business and human rights can
be one of the options to accompany you with having other time.
It will not waste your time. say yes me, the e-book will completely ventilate you additional concern to read.
Just invest tiny times to admittance this on-line message business and human rights as well as evaluation
them wherever you are now.

Transnational Corporations and Human Rights Gwynne L. Skinner 2020-08-20 This account of businessrelated human rights violations details the barriers victims face when seeking remedies and offers policy
solutions.
Business and Human Rights Cesar Rodriguez-Garavito 2017-09-21 The regulation of business in the
global economy poses one of the main challenges for governance, as illustrated by the dynamic scholarly
and policy debates about the UN Guiding Principles on Business and Human Rights and a possible
international treaty on the matter. This book takes on the conceptual and legal underpinnings of global
governance approaches to business and human rights, with an emphasis on the Guiding Principles (GPs)
and attention to the current treaty process. Analyses of the GPs have tended to focus on their static
dimension, such as the standards they include, rather than on their capacity to change, to push the
development of new norms, and practices that might go beyond the initial content of the GPs and improve
corporate compliance with human rights. This book engages both the static and dynamic dimensions of
the GPs, and considers the issue through the eyes of scholars and practitioners from different parts of the
world.
Guiding Principles on Business and Human Rights United Nations. Office of the High Commissioner for
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Human Rights 2011 "This publication contains the 'Guiding Principles on Business and Human Rights:
Implementing the United Nations Protect, Respect and Remedy Framework', which were developed by the
Special Representative of the Secretary-General on the issue of human rights and transnational
corporations and other business enterprises. The Special Representative annexed the Guiding Principles
to his final report to the Human Rights Council (A/HRC/17/31), which also includes an introduction to the
Guiding Principles and an overview of the process that led to their development. The Human Rights
Council endorsed the Guiding Principles in its resolution 17/4 of 16 June 2011."--P. iv.
Law, Business and Human Rights Robert C. Bird 2014-07-31 The intersection of business and human
rights contains substantial economic, social, and political implications. Global business enterprises and
civil society groups must establish a constructive and meaningful dialogue in order to work cooperatively t
When Business Harms Human Rights Karen Erica Bravo 2020-04-20 "When Business Harms Human
Rights" uses reported narrations to discuss and analyze the experiences of individuals and communities
from around the world, and examines the impact that business activities has had on their lives. The
volume is situated within the broader subject area of business and human rights, and uses various
methodologies to share the perspectives of affected individuals and communities. The narratives collected
here follow rightsholders in their attempts to secure remedies, and examine the impact of the emerging
legal regime of business and human rights.
Just Business: Multinational Corporations and Human Rights (Norton Global Ethics Series) John Gerard
Ruggie 2013-03-25 "A true master class in the art of making the impossible possible." —Paul Polman One
of the most vexing human rights issues of our time has been how to protect the rights of individuals and
communities worldwide in an age of globalization and multinational business. Indeed, from Indonesian
sweatshops to oil-based violence in Nigeria, the challenges of regulating harmful corporate practices in
some of the world’s most difficult regions long seemed insurmountable. Human rights groups and
businesses were locked in a stalemate, unable to find common ground. In 2005, the United Nations
appointed John Gerard Ruggie to the modest task of clarifying the main issues. Six years later, he had
accomplished much more than that. Ruggie had developed his now-famous "Guiding Principles on
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Business and Human Rights," which provided a road map for ensuring responsible global corporate
practices. The principles were unanimously endorsed by the UN and embraced and implemented by other
international bodies, businesses, governments, workers’ organizations, and human rights groups, keying a
revolution in corporate social responsibility. Just Business tells the powerful story of how these landmark
“Ruggie Rules” came to exist. Ruggie demonstrates how, to solve a seemingly unsolvable problem, he
had to abandon many widespread and long-held understandings about the relationships between
businesses, governments, rights, and law, and develop fresh ways of viewing the issues. He also takes us
through the journey of assembling the right type of team, of witnessing the severity of the problem
firsthand, and of pressing through the many obstacles such a daunting endeavor faced. Just Business is
an illuminating inside look at one of the most important human rights developments of recent times. It is
also an invaluable book for anyone wanting to learn how to navigate the tricky processes of global
problem-solving and consensus-building and how to tackle big issues with ambition, pragmatism,
perseverance, and creativity.
Business and Human Rights Wesley Cragg 2012-01-01 The relationship between business and human
rights has emerged in the last two decades as one of the most pressing issues in the field of business
ethics. Do corporations have human rights responsibilities? If so, what is that nature of those
responsibilities and do they differ in any significant way from those of governments? Is it reasonable or
realistic to expect corporations to respect human rights in environments where governments, particularly in
the developing and underdeveloped world, need economic development and have a limited capacity
and/or interest in enforcing human rights standards and laws? The contributors to this groundbreaking
volume take up these questions, examining them from both theoretical and practical perspectives. Topics
discussed include the debates leading to the creation of the ISO 26000 standard and the United Nations
human rights framework for business entities, as well as the nature and limits of the human rights
responsibilities of business, the roles and responsibilities of international trade bodies like the World Trade
Organization in protecting human rights, and the implications of the current debate for international trade
agreements and trade with China. The contributors also explore the effectiveness of voluntary human
rights standards in the textile and clothing trade, mining, advertising and the pharmaceutical industry.
Scholars and students in management, philosophy, political science, sociology and law will find this
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volume a great resource, as will activists, managers and policy makers.
Corporate Social Responsibility, Human Rights and the Law Stéphanie Bijlmakers 2018-07-26 Corporate
Social Responsibility, Human Rights and the Law examines the responsibilities of business enterprises for
human rights from a legal perspective. It analyses the legal status of the ‘corporate responsibility to
respect human rights’ as articulated by the United Nations Guiding Principles on Business and Human
Rights (UNGPs). This concept currently reflects an international consensus and is promoted by the UN.
The book contemplates the various founding perspectives of the UNGPs, and how the integration of
notions such as ‘principled pragmatism’ and ‘polycentric governance’ within its framework provides
insights into the future course of law and policy, compliance, and corporate respect for human rights. The
book thus takes a global focus, examining the interaction of Corporate Social Responsibility (CSR),
human rights, and the law in a broader global governance context. Setting out a possible future scenario
for the legalization of the corporate responsibility to respect human rights that is informed by the UNGPs'
founding perspectives and reflects current realities in the human rights landscape, this book will be of
great interest to scholars of business ethics, international human rights law, and CSR more broadly.
The Business of Human Rights Alex Newton 2019-04-02 The spotlight of global scrutiny has shone
particularly brightly on corporations’ adverse impacts on human rights in recent years. Corporations make
up more than two-thirds of the world’s top economies today, and so rightly they are being called to
account for their impacts on society and the communities in which they operate. The Business of Human
Rights demystifies the relevance of human rights for business, explaining how the corporate responsibility
to respect human rights under the UN Guiding Principles can be implemented in practice. It provides a
straightforward, practical guide that can be easily read and interpreted by managers to help businesses
navigate this complex area of legislation and "soft" law to fulfil their responsibilities. It explains the
potential legal, financial and reputational implications for corporations and the steps they need to take to
address them. The book tracks some of the major global developments in business and human rights,
including the emergence of foreign, transnational, and international law and the proliferation of multistakeholder initiatives on business and human rights. Case studies from a range of sectors and industries
– such as extractives, apparel, fast-moving consumer goods, electronics, and banking and finance –

business-and-human-rights

4/17

Downloaded from avenza-dev.avenza.com
on September 29, 2022 by guest

illustrate the enormous risks and opportunities human rights pose for business in practice. The Business
of Human Rights will equip corporate executives, sustainability practitioners, academics, students, and
anyone interested in business’s impacts on society with the essential information and tools they need to
quickly come up to speed with the rapidly evolving area of business and human rights.
The UN Guiding Principles on Business and Human Rights Radu Mares 2011-12-09 The issue of
corporate responsibilities has had a tumultuous history at the United Nations. When the Human Rights
Council unanimously endorsed John Ruggie’s Guiding Principles in June 2011, it was the first time that
the UN stated authoritatively its expectations in the area of business and human rights. This volume
captures this special moment in time: a moment of taking stock of a successfully concluded UN Special
Representative mandate (2005–2011) and of preparing for the massive task of following up with more
operational guidance, effective governance mechanisms and sound theoretical treatments.
Corporate Human Rights Violations Stefanie Khoury 2016-12-08 This book develops an analysis of the
historical, political and legal contexts behind current demands by NGOs and the United Nations Human
Rights Council to hold corporations accountable for their human rights violations. Based on an analysis of
the range of mechanisms of accountability that currently exist, it argues that that those demands are a
response to the failure of neo-liberal policies that have dominated the practice of politics and law since the
emergence of this debate in its current form in the 1970s. Offering a new approach to understanding how
struggles for hegemony are refracted through a range of legal challenges to corporate human rights
violations, the book offers a fresh perspective for understanding how those struggles are played out in the
global sphere. In order to analyse the prospects for using human rights law to challenge the right of
corporations to author human rights violations, the book explores the development of a range of political
initiatives in the UN, the uses of tort law in domestic courts, and the uses of human rights law at the
European Court of Human Rights and at the Inter-American Court of Human Rights. This book will be
essential reading for all those interested in how international institutions and NGOs are both shaping and
being shaped by global struggles against corporate power.
Business and Human Rights Dorothée Baumann-Pauly 2016-04-28 In a global economy, multinational
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companies often operate in jurisdictions where governments are either unable or unwilling to uphold even
the basic human rights of their citizens. The expectation that companies respect human rights in their own
operations and in their business relationships is now a business reality that corporations need to respond
to. Business and Human Rights: From Principles to Practice is the first comprehensive and
interdisciplinary textbook that addresses these issues. It examines the regulatory framework that grounds
the business and human rights debate and highlights the business and legal challenges faced by
companies and stakeholders in improving respect for human rights, exploring such topics as: the
regulatory framework that grounds the business and human rights debate, challenges faced by companies
and stakeholders in improving human rights, industry-specific human rights standards, current
mechanisms to hold corporations to account, future challenges for business and human rights. With
supporting case studies throughout, this text provides an overview of current themes in the field and
guidance on practical implementation, demonstrating that a thorough understanding of the human rights
challenges faced by business is now vital in any business context.
Business, Compliance and Human Rights Law Gabriel Webber Ziero 2021-12-29 In recent years,
sustainability-related certifications and labels, which are based on Transnational Private Regulations
(TPRs), have gained in importance in the areas of business and human rights, particularly from a
consumer point of view. However, some question whether companies adhering and complying with TPRs’
normative frameworks are able to effectively meet the expectations deriving from international human
rights standards. In response to this question, this book proposes an analytical concept of effective
compliance. Based on the elements identified as crucial for achieving effective compliance, it conducts an
in-depth analysis of how TPRs’ normative frameworks function in practice and identifies common patterns
and challenges. Such inquiry is based on an interdisciplinary methodological approach between law and
sociology, seeking not only to comprehend and assess how law is systematised in theoretical terms, but
also to understand how it works on the ground. This allows identification of the lack of active and effective
participation of vulnerable stakeholders in the discursive processes established and governed by TPRs,
such as rule-making and conformity assessment processes, as the main challenge. Based on such
evidence, the book addresses the possibilities of overcoming such challenges, proposing that to fully
achieve TPRs’ potential from an effective compliance point of view, legal empowerment of vulnerable
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groups is essential. It concludes by providing key observations and suggestions that contribute to the use
of TPRs as instruments in the struggle for rights of empowered vulnerable stakeholders. The book will be
of interest to academics, researchers and policy-makers working in the areas of international law,
transnational law, sociology of law and human rights law.
Business and Human Rights Rory Sullivan 2003-11-01 The end of the Cold War and the virtual
disappearance of communism have completely altered the world economy. The supply chains of
supermarkets and consumer goods industries have spread ever more widely and deeply into Asia, Africa
and South America, while oil, mining and financial companies, among many others, have invested heavily
in countries that were previously denied to them by political or ideological barriers. While companies have
seized the opportunities presented by globalisation, they have in many cases been completely unprepared
for the risks presented by their headlong rush into these new markets. Companies have found themselves
and their business partners operating in countries where corruption, injustice, internal conflict and human
rights violations are rife. An increasingly alert and critical world has acted as watchdog, highlighting
corporate malpractice and the links between corporations and repressive regimes. It has increasingly been
argued that companies have responsibilities for the protection and promotion of human rights. These
arguments are, at least to some extent, accepted by companies. Yet, despite the increasing use of human
rights language in public policy discourses, the expectations of companies remain unclear. That is, what
are the ethical imperatives? What are the legal expectations? How far does responsibility extend? What
can companies actually do in practice? The debate is further complicated by the range of actors
(companies, governments, international institutions, local communities, non-governmental organisations
[NGOs], trade unions, consumers) involved; by debates around free trade versus and fair trade; by the
discussion of the specific role of governments; and by questions about the relative merits of regulation
and self-regulation. Business and Human Rights provides an analysis of the relationship between
companies and human rights in the context of globalisation. The analysis is in two parts. The first maps
the reasons (financial, ethical, regulatory) why human rights have become a business issue. However,
simply because there are reasons why companies should be concerned about human rights, this does not
say what companies should or could do. Therefore, the second part of the book looks at the practical
experiences of companies in responding to specific human rights issues in the context of their own
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operations, in their supply chains and in specific countries. These case studies, many of which have not
been previously published or analysed from the perspective of human rights, provide important insights
into questions such as: How do companies organise themselves to respond to human rights challenges?
What have the experiences been-positive and negative? How have companies responded to specific
situations? What are the roles and responsibilities of other actors: government, trade unions, NGOs?
What are the limits to responsibility? In this outstanding collection, Rory Sullivan has drawn together
leading thinkers and actors from the debate on business and human rights, to establish how far the
business and human rights debate has evolved, and explore the many complex questions around roles,
responsibilities and solutions that remain to be answered.
Business and Human Rights Alan S. Gutterman 2020
Business and Human Rights in Southeast Asia Mahdev Mohan 2014-09-25 Business and human rights
has emerged as a distinct field within the corporate governance movement. The endorsement by the
United Nations Human Rights Council of a new set of Guiding Principles for Business and Human Rights
in 2011 reinforces the State’s duty to protect against human rights abuses by third parties, including
business; the corporate responsibility to respect human rights; and greater access by victims to effective
remedy, both judicial and non-judicial. This book draws on the UN Guiding Principles and recent national
plans of action, to provide an overview of relevant developments within the ASEAN region. Bridging theory
and practice, the editors have positioned this book at the intersection of human rights risk and its
regulation. Chapter authors discuss the implications of key case-studies undertaken across the region and
various sectors, with a particular focus on extractive industries, the environment, and infrastructure
projects. Topics covered include: due diligence and the role of audits; businesses’ responsibilities to
women and children; and the mitigation of human rights risks in the region's emerging markets. The book
sheds light on how stakeholders currently approach business and human rights, and explores how the
role of ASEAN States, and that of the institution itself, may be strengthened. In doing so, the book
identifies critical challenges and opportunities that lie ahead for the region in relation to business and
human rights. This book will be of excellent use and interest to scholars, practitioners and students of
human rights, business and company law, international law, and corporate governance.
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Business and Human Rights in Europe Angelica Bonfanti 2018-09-06 Transnational business activities are
important drivers of growth for developing and the least developed countries. However, they can also
negatively impact the enjoyment of human rights. In some cases, multinational enterprises (MNEs) have
even been accused of grave human rights abuses in the territory of the states where their subsidiaries
operate. Since the parent companies of many MNEs are incorporated under the law of European states,
those countries’ domestic law and the European legal framework play a crucial role in establishing how
their activities should be conducted – also throughout their supply chains – and which remedies will be
available when corporate human rights violations occur. In recent years, the European Union, the Council
of Europe and their Member States have been adopting policies and legislation to ensure respect for
human rights by businesses and have developed a body of related case law. These legal instruments can
be considered the European responses to the challenges posed at international-law level, and they
constitute the focus of research of this book. Through its collected chapters – written by scholars and
practitioners under the direction of the editor, Angelica Bonfanti – the book identifies the European
solutions to the business and human rights international legal issues, provides an overall assessment of
their effectiveness, and examines their potential evolution.
Business and Human Rights as Law Yousuf Aftab 2019 "This book is about corporate social responsibility
and business & human rights. It discusses international law and how the emerging litigation thereof."-Legal Sources in Business and Human Rights Martina Buscemi 2020-06-02 Legal Sources in Business
and Human Rights takes stock of different aspects of Business and Human Rights practice in order to
identify and explore some dynamics that are driving the evolution of the legal sources of international and
EU law in the field of B&HRs.
The Cambridge Companion to Business and Human Rights Law Ilias Bantekas 2021-09-09 An innovative
textbook setting out a systematic approach to business and human rights.
Business and Human Rights 1998
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Advanced Introduction to Business and Human Rights Muchlinski, Peter T. 2022-07-19 Focusing on the
adoption of the UN Guiding Principles on Business and Human Rights (UNGPs) in 2011, this timely book
charts the field of business and human rights, finding that corporate responsibility to respect human rights
is gradually evolving into a binding legal duty in both national and international law. Following the structure
of the UNGPs, Peter T. Muchlinski also covers the state duty to protect against business violations of
human rights, the corporate responsibility to respect human rights and access to remedies for corporate
violations of human rights.
Business and Human Rights Florian Wettstein 2022 "Until recently, human rights and business were
perceived as two separate domains. Human rights, traditionally understood as a shield and protection for
human beings against the abuse of governmental power and discretion were seen as of little direct
implication for business. As a consequence, private actors like corporations were not systematically on the
radar of human rights scholars. Vice versa, those concerned with corporations and corporate
responsibility, both in practice and in theory, hardly adopted a human rights perspective. Human rights, for
them, were a part of the larger legal, regulatory and policy frame within which corporate practices are
taking place, but they were not themselves a part of corporate responsibility engagements. Hence,
bringing business and human rights together has neither been intuitive for human rights scholars nor for
corporate responsibility researchers"-Business and Human Rights Dorothée Baumann-Pauly 2016-04-28 In a global economy, multinational
companies often operate in jurisdictions where governments are either unable or unwilling to uphold even
the basic human rights of their citizens. The expectation that companies respect human rights in their own
operations and in their business relationships is now a business reality that corporations need to respond
to. Business and Human Rights: From Principles to Practice is the first comprehensive and
interdisciplinary textbook that addresses these issues. It examines the regulatory framework that grounds
the business and human rights debate and highlights the business and legal challenges faced by
companies and stakeholders in improving respect for human rights, exploring such topics as: the
regulatory framework that grounds the business and human rights debate, challenges faced by companies
and stakeholders in improving human rights, industry-specific human rights standards, current
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mechanisms to hold corporations to account, future challenges for business and human rights. With
supporting case studies throughout, this text provides an overview of current themes in the field and
guidance on practical implementation, demonstrating that a thorough understanding of the human rights
challenges faced by business is now vital in any business context.
Building a Treaty on Business and Human Rights Surya Deva 2017-10-19 This book provides a sustained
treatment of the politico-legal context and content of a proposed business and human rights treaty.
Business and Human Rights Manoj Kumar Sinha 2013-08-30 In the 21st century, one of the most
noteworthy changes in the human rights debate relates to the increased recognition of the link between
business and human rights. This book is an attempt to explore this relationship and also to look into the
obligations of the state and transnational corporations in the promotion of human rights. Business and
Human Rights discusses how globalization has affected individuals in the enjoyment of their human rights
in relation to the activities of corporations. The book addresses what additional steps the states should
take to protect against human rights abuses by business enterprises that are owned or controlled by the
state. Moreover, it covers, in depth, the role and contribution of the United Nations in business and human
rights. The book includes several real-life case studies to help the readers understand the topics
discussed.
Business and Human Rights Dalia Palombo 2020-02-06 This book analyses the accountability of
European home States for their failure to secure the human rights of victims from host States against
transnational enterprises. It argues for a reconfiguration of the relationship between multinational
enterprises and individuals, both of which have been profoundly changed by globalisation. Enterprises are
now supranational entities with numerous affiliates all over the world. Likewise, individuals are increasingly
part of a global community. Despite this, the relationship between the two is deregulated. Addressing this
gap, this study proposes an innovative business and human rights litigation strategy. Human rights
advocates could file a test case against a European home State, at the European Court of Human Rights,
for its failure to secure the rights of victims vis-à-vis European multinational enterprises. The book
illustrates why such a strategy is needed, and points to the lack of effective legal remedies against

business-and-human-rights

11/17

Downloaded from avenza-dev.avenza.com
on September 29, 2022 by guest

European multinationals. The goal is to empower victims from developing countries against European
States which are failing to hold multinational enterprises accountable for human rights abuses.
The Business and Human Rights Landscape Jena Martin 2015-10-31 This is the first book offering a
comprehensive historical and contemporary analysis of the emerging business and human rights field.
Human Rights Litigation Against Multinationals in Practice Partner and Head of the International
Department Richard Meeran 2021-10 This edited collection provides a thorough review of multinational
human rights litigation from some of the top practitioners in the field. It provides useful guidance on the
relevant laws, procedures, and practical considerations for such litigation in a number of legal systems,
including the UK, US, South Africa, and Australia.
Business and Human Rights Nadia Bernaz 2016-10-04 Business corporations can and do violate human
rights all over the world, and they are often not held to account. Emblematic cases and situations such as
the state of the Niger Delta and the collapse of the Rana Plaza factory are examples of corporate human
rights abuses which are not adequately prevented and remedied. Business and human rights as a field
seeks to enhance the accountability of business – companies and businesspeople – in the human rights
area, or, to phrase it differently, to bridge the accountability gap. Bridging the accountability gap is to be
understood as both setting standards and holding corporations and businesspeople to account if violations
occur. Adopting a legal perspective, this book presents the ways in which this dual undertaking has been
and could be further carried out in the future, and evaluates the extent to which the various initiatives in
the field bridge the corporate accountability gap. It looks at the historical background of the field of
business and human rights, and examines salient periods, events and cases. The book then goes on to
explore the relevance of international human rights law and international criminal law for global business.
International soft law and policy initiatives which have blossomed in recent years are evaluated along with
private modes of regulation. The book also examines how domestic law, especially the domestic law of
multinational companies’ home countries, can be used to prevent and redress corporate related human
rights violations.
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Human Rights in Business Juan José Álvarez Rubio 2017-01-20 The capacity to abuse, or in general
affect the enjoyment of human, labour and environmental rights has risen with the increased social and
economic power that multinational companies wield in the global economy. At the same time, it appears
that it is difficult to regulate the activities of multinational companies in such a way that they conform to
international human, labour and environmental rights standards. This has partially to do with the
organization of companies into groups of separate legal persons, incorporated in different states, as well
as with the complexity of the corporate supply chain. Absent a business and human rights treaty, a more
coherent legal and policy approach is required. Faced with the challenge of how to effectively access the
right to remedy in the European Union for human rights abuses committed by EU companies in non-EU
states, a diverse research consortium of academic and legal institutions was formed. The consortium,
coordinated by the Globernance Institute for Democratic Governance, became the recipient of a 2013 Civil
Justice Action Grant from the European Commission Directorate General for Justice. A mandate was thus
issued for research, training and dissemination so as to bring visibility to the challenge posed and
moreover, to provide some solutions for the removal of barriers to judicial and non-judicial remedy for
victims of business-related human rights abuses in non-EU states. The project commenced in September
2014 and over the course of two years the consortium conducted research along four specific lines in
parallel with various training sessions across EU Member States. The research conducted focused
primarily on judicial remedies, both jurisdictional barriers and applicable law barriers; non-judicial
remedies, both to company-based grievance. The results of this research endeavour make up the content
of this report whose aim is to provide a scholarly foundation for policy proposals by identifying specific
challenges relevant to access to justice in the European Union and to provide recommendations on how
to remove legal and practical barriers so as to provide access to remedy for victims of business-related
human rights abuses in non-EU states.
Regulating Corporate Human Rights Violations Surya Deva 2012-01 Despite the continuous addition of
regulatory initiatives concerning corporate human rights responsibilities, what we witness more often than
not is a situation of corporate impunity for human rights abuses. The Bhopal gas leak – examined as a
site of human rights violations rather than as a mass tort or an environmental tragedy – illustrates that the
regulatory challenges that the victims experienced in 1984 have not yet been overcome. This book
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grapples with and offers solutions to three major regulatory challenges to obligating companies to comply
with human rights norms whilst doing business, and asks; whycompanies should adhere to human rights,
what these responsibilities are, and howto ensure that companies comply with their responsibilities.
Building on literature in the fields of law, human rights, business ethics, management, regulation and
philosophy, this book proposes a new ‘integrated theory of regulation’ to overcome inadequacies of the
existing regulatory framework in order to humanize business. This book will be of interest to scholars,
students, researchers, policy makers and human rights activists working in the fields of Law, Business and
Human Rights.
Business, Human Rights and Transitional Justice Irene Pietropaoli 2020-05-29 This book considers the
efficacy of transitional justice mechanisms in response to corporate human rights abuses. Corporations
and other business enterprises often operate in countries affected by conflict or repressive regimes. As
such, they may become involved in human rights violations and crimes under international law ‒ either as
the main perpetrators or as accomplices by aiding and abetting government actors. Transitional justice
mechanisms, such as trials, truth commissions, and reparations, have usually focused on abuses by state
authorities or by non-state actors directly connected to the state, such as paramilitary groups. Innovative
transitional justice mechanisms have, however, now started to address corporate accountability for human
rights abuses and crimes under international law and have attempted to provide redress for victims. This
book analyzes this development, assessing how transitional justice can provide remedies for corporate
human rights abuses and crimes under international law. Canvassing a broad range of literature relating
to international criminal law mechanisms, regional human rights systems, domestic courts, truth and
reconciliation commissions, and land restitution programmes, this book evaluates the limitations and
potential of each mechanism. Acknowledging the limited extent to which transitional justice has been able
to effectively tackle the role of corporations in human rights violations and international crimes, this book
nevertheless points the way towards greater engagement with corporate accountability as part of
transitional justice. A valuable contribution to the literature on transitional justice and on business and
human rights, this book will appeal to scholars, researchers and PhD students in these areas, as well as
lawyers and other practitioners working on corporate accountability and transitional justice.
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Human Rights Obligations of Business Surya Deva 2013-11-21 This book critically evaluates the Ruggie
Framework and the Guiding Principles on Business and Human Rights, and investigates the normative
foundations as well as the nature, extent and enforcement of corporate obligations for the realisation of
human rights.
Business and Human Rights: Beyond the End of the Beginning Cesar Rodriguez-Garavito
The Future of Business and Human Rights Jernej Letnar Černič 2018 "It is an undeniable fact that
corporations participate in human rights abuses throughout the world. Yet there is disagreement among
scholars, politicians and business actors about the best approaches to preventing and responding to those
abuses and whether it would be feasible to adopt a treaty on the matter. This book explores the potential
adoption of a treaty on business and human rights, first proposed by Ecuador and South Africa. Would
such a treaty be practicable and what should its content be? Should it regulate direct corporate obligations
or extraterritorial obligations? How can experiences of other international legal regimes and developments
in regional systems inform the global debate on business and human rights?"--Back cover.
Research Handbook on Labour, Business and Human Rights Law Janice R. Bellace 2019-08-30 Inquisitive
and diverse, this innovative Research Handbook explores the ways in which human rights apply to people
at work, through national constitutional provisions, judicial decisions and the application of rights
expressed in supranational instruments. Analysing why certain human rights are deemed fundamental and
how they apply in the context of work, this expansive Research Handbook highlights the gulf between the
ideal applications of these rights universally, and the increasing reality in the new economy that these are
rarely enforceable for employees in alternative forms of employment. Established and emerging scholars
provide perspectives from countries across all continents, identifying issues of prominence in their area of
the globe.Probing workers' rights and business obligations, the Research Handbook on Labour, Business
and Human Rights Law will be imperative reading for scholars and students working within the fields of
labour law, human rights, and business ethics. This timely Research Handbook will also appeal to
lawyers, trade union officials and government affairs staff, broadening their understanding of the laws and
obligations impacting their positions.
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Research Handbook on Human Rights and Business Surya Deva 2020-07-31 This authoritative Research
Handbook brings together leading international scholars and practitioners to provide in-depth analysis of
some of the most hotly debated topics and issues concerning the interface of human rights and business.
Offering critical insights on prominent strands of research within the field of business and human rights,
this comprehensive Research Handbook examines key challenges and potential solutions in the field.
General Principles for Business and Human Rights in International Law Ludovica Chiussi Curzi 2020-10-26
In General Principles for Business and Human Rights in International Law Ludovica Chiussi Curzi offers a
critical analysis of the relevance of general principles of law in the multifaceted business and human rights
field.
Human Rights in the Age of Platforms Rikke Frank Jorgensen 2019-11-19 Scholars from across law and
internet and media studies examine the human rights implications of today's platform society. Today such
companies as Apple, Facebook, Google, Microsoft, and Twitter play an increasingly important role in how
users form and express opinions, encounter information, debate, disagree, mobilize, and maintain their
privacy. What are the human rights implications of an online domain managed by privately owned
platforms? According to the Guiding Principles on Business and Human Rights, adopted by the UN
Human Right Council in 2011, businesses have a responsibility to respect human rights and to carry out
human rights due diligence. But this goal is dependent on the willingness of states to encode such norms
into business regulations and of companies to comply. In this volume, contributors from across law and
internet and media studies examine the state of human rights in today's platform society. The contributors
consider the “datafication” of society, including the economic model of data extraction and the
conceptualization of privacy. They examine online advertising, content moderation, corporate storytelling
around human rights, and other platform practices. Finally, they discuss the relationship between human
rights law and private actors, addressing such issues as private companies' human rights responsibilities
and content regulation. Contributors Anja Bechmann, Fernando Bermejo, Agnès Callamard, Mikkel
Flyverbom, Rikke Frank Jørgensen, Molly K. Land, Tarlach McGonagle, Jens-Erik Mai, Joris van
Hoboken, Glen Whelan, Jillian C. York, Shoshana Zuboff, Ethan Zuckerman Open access edition
published with generous support from Knowledge Unlatched and the Danish Council for Independent
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