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Key Aspects of German Employment and Labour Law Jens Kirchner 2017-12-28 This book
provides practical, business-orientated and accessible guidance on key aspects of German
employment and labour law as well as adjoining ﬁelds. This second, completely revised edition
presents the latest changes in German labour and employment law and jurisprudence. It
covers, amongst other newer developments, the statutory minimum wage, changes in agency
work, extensive changes in European and German employee data protection law, and includes
a completely new chapter on compliance issues in the employment context. Specialised
lawyers with many years of experience explain the legal basis of these aspects of German law,
highlight typical practical problems and suggest solutions to those problems. In addition,
examples are given on how to best manage legal pitfalls to minimise risks. This book
translates employment and labour law for foreign in-house counsels and human resources
managers at international companies and provides a clear understanding of the complex legal
regulations in Germany.
Global Trade, Labour Rights and International Law Aneta Tyc 2021-06-22 This book provides a
set of proposals for how best to guarantee eﬀective enforcement of labour rights worldwide.
The linkage between labour standards and global trade has been recurrent for some 200
years. At a time when the world is struggling to ﬁnd a way out of crisis and is striving for
economic growth, more than ever there is a need for up-to-date research on how to protect
and promote labour rights in the global economy. This book explores the history of the ﬁeld
and also provides an overview of emerging trends and opportunities. It discusses the most
recent problems including: the eﬀectiveness and the role of the International Labour
Organization (ILO) in the second century of its existence, the World Trade Organization (WTO)
and its potential relevance in the protection of labour rights, the eﬀectiveness of the US and
the EU Generalised System of Preferences, the impact of corporate social responsibility (CSR)
instruments on labour rights, and labour provisions in the international trade agreements
concluded by the US and the EU. The book argues, inter alia, that trade agreements seem to
be a useful tool to help pave the way out of the crisis and that the United
States–Mexico–Canada Agreement (USMCA) can be perceived as a model agreement and a
symbol of a shift in perspective from long global supply chains to a focus on regional ones,
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local production, jobs and a rise in wages. The book will be essential reading for academics
and students in the ﬁelds of human rights law, international labour law, industrial relations
law, international sustainable development law, international economic law and international
trade law. It will also be of interest to practitioners, non-government organisations (NGOs) and
policy makers.
Business and Human Rights Nadia Bernaz 2016-10-04 Business corporations can and do
violate human rights all over the world, and they are often not held to account. Emblematic
cases and situations such as the state of the Niger Delta and the collapse of the Rana Plaza
factory are examples of corporate human rights abuses which are not adequately prevented
and remedied. Business and human rights as a ﬁeld seeks to enhance the accountability of
business – companies and businesspeople – in the human rights area, or, to phrase it
diﬀerently, to bridge the accountability gap. Bridging the accountability gap is to be
understood as both setting standards and holding corporations and businesspeople to account
if violations occur. Adopting a legal perspective, this book presents the ways in which this dual
undertaking has been and could be further carried out in the future, and evaluates the extent
to which the various initiatives in the ﬁeld bridge the corporate accountability gap. It looks at
the historical background of the ﬁeld of business and human rights, and examines salient
periods, events and cases. The book then goes on to explore the relevance of international
human rights law and international criminal law for global business. International soft law and
policy initiatives which have blossomed in recent years are evaluated along with private
modes of regulation. The book also examines how domestic law, especially the domestic law of
multinational companies’ home countries, can be used to prevent and redress corporate
related human rights violations.
Globalizing Social Rights S. Kott 2013-03-20 Based on the case of the ILO, both as an actor and
driver of international social policy, this collection explores the internationalization process of
social rights, in a number of national and international contexts. This collection brings together
a variety of new scholarship by a group of highly qualiﬁed and internationally renowned
scholars.
The Maritime Labour Convention 2006: International Labour Law Redeﬁned Jennifer Lavelle
2013-12-13 With the Maritime Labour Convention now in force (as of August 2013), the
shipping industry is faced with a new international convention that has comprehensive
implications across all sectors. This vital text provides timely analysis and thought-provoking
essays regarding the Convention’s application and enforcement in practice. Hailed as the
"Seafarer’s Bill of Rights" and the "fourth pillar" of the international regulatory regime for
quality shipping, the Maritime Labour Convention is set to signiﬁcantly alter the playing ﬁeld
for key stakeholders. This book oﬀers diverse and interesting commentary in respect of the
Convention’s impact on core sectors of the shipping industry, identifying both strengths and
weaknesses of the Convention, as well as potential hurdles that will need to be overcome.
Each chapter focuses on a diﬀerent aspect of the Convention, ranging from individual rights of
the seafarer to challenges of ﬂag State implementation. Special attention is given to
enforcement through examination of the innovative measures provided in the Convention
itself, along with discussion of domestic enforcement mechanisms in certain States.
Furthermore, the book evaluates whether the Convention has ﬁlled existing gaps in maritime
labour law, resolved prior diﬃculties or created new problems. This book expertly addresses
issues of fundamental importance to national authorities, shipping professionals and
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associations, maritime lawyers and academics worldwide. ---In memory of Richard Shaw--Fundamental Rights at Work and International Labour Standards Plus International
Labour Standards Electronic Library (CD-ROM) International Labour Oﬃce 2005
Combating Child Labour Legal Approach S Wal 2006 Study on origin, development and
condition of Indian police; with special references of Uttar Pradesh, India.
Essential Texts on European and International Asylum and Migration Law and Policy (2nd
revised edition) Gert Vermeulen 2019 This volume comprises the relevant legal instruments
and principal policy documents in the area of international and European asylum and
migration, including the latest versions of pending legislative proposals. The range of issues
covered is comprehensive: human rights; nationality and statelessness; equal treatment, nondiscrimination, racism and xenophobia; citizenship, residence and free movement; borders,
border management and entry; visa and passenger data; labour migration; family
reuniﬁcation; asylum, subsidiary and temporary protection; irregular migration; and traﬃcking
in human beings. The texts have been ordered according to the multilateral co-operation level
within which they were drawn up: either the United Nations, the Council of Europe or the
European Union (including Schengen-level instruments). This edition provides practitioners,
authorities, policy makers, scholars and students throughout Europe with an accurate, up-todate and forward-looking compilation of essential texts on asylum and migration matters. All
texts have been updated until 20 December 2018.
Labour Law in France Michel Despax 2017-06-20 Derived from the renowned multi-volume
International Encyclopaedia of Laws, this monograph on France not only describes and
analyses the legal aspects of labour relations, but also examines labour relations practices and
developing trends. It provides a survey of the subject that is both usefully brief and suﬃciently
detailed to answer most questions likely to arise in any pertinent legal setting. Both individual
and collective labour relations are covered in ample detail, with attention to such underlying
and pervasive factors as employment contracts, suspension of the contracts, dismissal laws
and covenant of non-competition, as well as international private law. The author describes all
important details of the law governing hours and wages, beneﬁts, intellectual property
implications, trade union activity, employers’ associations, workers’ participation, collective
bargaining, industrial disputes, and much more. Building on a clear overview of labour law and
labour relations, the book oﬀers practical guidance on which sound preliminary decisions may
be based. It will ﬁnd a ready readership among lawyers representing parties with interests in
France, and academics and researchers will appreciate its value in the study of comparative
trends in laws aﬀecting labour and labour relations.
Child Labour and the Law C. K. Shukla 2006 Considering The Problem In Its Totality, An Eﬀort
Has Been Made To Cover The Diverse Aspects Of The Subject. All The Articles Are Judiciously
Selected From Authoritative Sources. This Joint Venture Has Been Taken As An Academic
Exercise To Provide An Overall View An Issues And Problems Related To Child Labour At Macro,
Meso And Micro Level, Including The Valuable Contributions From Social Scientists, Planners
And Administrators To Present A More Comprehensive View On The Subject. Students,
Teachers, Researchers, Administrators, Policy Planners And Professionals From Diﬀerent
Streams Of Disciplines Would Find This Book Informative And Useful.
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Labour Law Hugh Collins 2019-10-17 Written by prominent UK labour lawyers, this textbook
is comprehensive and engaging, with detailed commentary and integrated materials.
International Human Resource Management and International Labour Law Wilhelm Schmeisser
2013-03-01 In globally managed companies International Human Resource Management is
more and more understood as coordination instrument, which uses ﬁnance oriented
instruments as the International Remuneration Management System with stock option
programs and the Berlin Human Capital Evaluation Model for the assessment of performance
and remuneration of branch managers and leading positions.
Reﬂexive Labour Law in the World Society Ralf Rogowski 2013-09-30 ŠRogowski�s
challenging book oﬀers readers a rigorous but accessible introduction to the theory of reﬂexive
law, important and original insights into current issues in industrial relations and labour law
and a fascinating preview of how a broad-based
Fundamental Rights at Work and International Labour Standards International Labour
Oﬃce 2003 Labour law has long been upheld by the ILO as an essential pillar of development
and peace, within member States, as well as between States. This book oﬀers valuable insight
on the application of the ILO's international labour standards.
Employment Law Hugh Collins 2010 This updated edition oﬀers a fresh approach to the law
governing employment relations, emphasizing the contemporary policy themes of social
inclusion, competitiveness, and the rights of citizenship in the workplace. It acts as a succinct
and accessible overview for those new to the subject as well as an excellent summary for
students. Employment Law covers all the main areas of the subject including contracts of
employment, anti-discrimination law, trade unions, industrial action, and human rights in the
workplace. It also discusses how UK law, under the inﬂuence of EU law and international
protection of human rights, has been transformed for the twentieth-ﬁrst century by pursuing
new goals such as helping to achieve a better balance between work and life, to improve the
competitiveness of business through partnership institutions, and to provide superior
protection for the basic rights of employees in the workplace. Oﬀering frequent comparisons
with the law of other countries, including the United States, the book also discusses the
eﬀectiveness of employment regulation as well as examining the diﬀerent national and
transnational methods available.
EU Employment Law Jeﬀ Kenner 2002-12-23 This book traces the evolution of European
Union employment law and social policy from its essentially economic origins in the Treaty of
Rome through to the emerging themes post-Amsterdam: co-ordination of national employment
policies,modernisation of social laws and combating discrimination. Each stage of development
of Community employment law and social policy is analysed in depth to give a sense of
perspective to this fast changing ﬁeld. As the European Union seeks to meet the challenges of
globalisation the need to develop social policy as a productive factor has come to the fore. The
author explains how the social, economic and employment imperatives of European
integration have always been intertwined and how the emergence of Community employment
law from its hitherto twilight existence is best understood through an examination of
consistent strands of policy development.
International Human Rights Monitoring Mechanisms Alfred Zayas 2021-10-25 This collection is
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intended to serve as a thematic textbook on the institutions and procedures devoted to the
national implementation of human rights and to the international monitoring of State
performance. Albeit not exhaustive, the coverage extends to most of the monitoring instances
available at intergovernmental and non-governmental organizations: complaints, fact-ﬁnding
and investigative procedures, State reporting obligations, good oﬃces actions, dialogue
functions, human rights education, dissemination of human rights information, letter
campaigns, and technical co-operation. The target audience of the book is students of
international human rights law, but the book can also serve as a guide for both oﬃcials and
activists involved in the realization of human rights.
International Labor and Employment Law 2008
The Global Workplace Roger Blanpain 2007-01-15 With the forces of globalization as a
backdrop, this casebook develops labor and employment law in the context of the national
laws of nine countries important to the global economy - the US, Canada, Mexico, UK,
Germany, France, China, Japan and India. These national jurisdictions are highlighted by
considering international labor standards promulgated by the International Labor Organization
as well as the rulings and standards that emerge from two very diﬀerent regional trade
arrangements - the labor side accord to NAFTA and the European Union. Across all these
diﬀerent sources of law, this book considers the law of individual employment, collective labor
law dealing with unionization as well as the laws against discrimination, the laws protecting
privacy and the systems used to resolve labor and employment disputes. This is the ﬁrst set of
law school course materials in English covering international and comparative employment
and labor law.
Employment Law Asia Kluwer Law International (Firm) 2005 For ' best practice' advice on
employment laws in Asian countries and clear explanations of how these laws work in practice,
Employment Law in Asia is unmatched. It outlines the practical aspects of managing a regional
cross-cultural workforce, as well as providing an accurate, timely picture of critical
employment issues in the region. For each of twelve Asian countries - China, Hong Kong,
Indonesia, India, Japan, Korea, Malaysia, the Philippines, Singapore, Taiwan, Thailand, and
Vietnam -Employment Law Asia covers such crucial issues as the following: recruiting,
selecting, hiring and induction the employment contract training and development beneﬁts,
retirement and related tax issues termination and redundancy industrial relations expatriate
and foreign workers. With Employment Law in Asia, human resources managers and
consultants and employment lawyers will save signiﬁcant time and money in researching and
resolving Asian employment law. This title forms part of the Asia Business Law Series. The Asia
Business Law Series is published in cooperation with CCH Asia and provides updated and
reliable practical guidelines, legislation and case law, in order to help practitioners, policy
makers and scholars understand how business is conducted in the rapidly growing Asian
market. This book was originally published by CCH Asia as the loose-leaf Employment Law in
Asia There is a revised edition available on the Chinese part of this title. Employment Law in
China, 2nd edition (9789041127891.)
Maternity and Paternity at Work Laura Addati 2014-05-13 This report provides a picture of
where we stand and what we have learned so far about maternity and paternity rights across
the world. It oﬀers a rich international comparative analysis of law and practice relating to
maternity protection at work in 185 countries and territories, comprising leave, cash beneﬁts,
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employment protection and non-discrimination, health protection, breastfeeding arrangements
at work and childcare. Expanding on previous editions, it is based on an extensive set of new
legal and statistical indicators, including coverage in law and in practice of paid maternity
leave as well as statutory provision of paternity and parental leave and their evolution over
the last 20 years. The report also takes account of the recent economic crisis and austerity
measures. It shows how well national laws and practice conform to the ILO Maternity
Protection Convention, 2000 (No. 183), its accompanying Recommendation (No. 191) and the
Workers with Family Responsibilities Convention, 1981 (No. 156), and oﬀers guidance on
policy design and implementation. This report shows that a majority of countries have
established legislation to protect and support maternity and paternity at work, even if those
provisions do not always meet the ILO standards. One of the persistent challenges is the
eﬀective implementation of legislation, to ensure that all workers are able to beneﬁt from
these essential labour rights.
Constitutional Law and Practice in the International Labour Organisation Ebere
Osieke 1985-03-28 It is a truism to state that since the end of the Cold War there has been
unprecedented activity in the United Nations Security Council. These days the Council adopts
around a hundred resolutions every year, & acts in the most diverse ﬁelds. It is true that its
actions fall within the framework of Chapter VII of the United Nations Charter, but they are the
expression of a considerable extension of the concept of international security. This dynamism
is explained, inside the Council, by the fact that since the Gulf War the Council has no longer
been stymied by the casting of a veto, & outside the Council, by the increased number of
armed conﬂicts, especially in Africa (Mozambique, Somalia, Liberia & Angola) & in Eastern
Europe. The Council has never until now been called upon so often to send peace-keeping
forces to so many parts of the world. These are the thoughts which induced the Curatorium to
organize a workshop to evaluate the scale & signiﬁcance of this phenomenon. This volume is
the outcome of the workshop. First of all, it examines the development of the powers of the
Security Council; secondly, the development of the areas in which it acts; & ﬁnally it
determines the place of the Security Council within the United Nations system.
A Bibliography of Industrial Relations G. S. Bain 1979-03-29
Everyday Transgressions Adelle Blackett 2019-04-15 Adelle Blackett tells the story behind the
International Labour Organization's (ILO) Decent Work for Domestic Workers Convention No.
189, and its accompanying Recommendation No. 201 which in 2011 created the ﬁrst
comprehensive international standards to extend fundamental protections and rights to the
millions of domestic workers laboring in other peoples' homes throughout the world. As the
principal legal architect, Blackett is able to take us behind the scenes to show us how
Convention No. 189 transgresses the everyday law of the household workplace to embrace
domestic workers' human rights claim to be both workers like any other, and workers like no
other. In doing so, she discusses the importance of understanding historical forms of
invisibility, recognizes the inﬂuence of the domestic workers themselves, and weaves in
poignant experiences, infusing the discussion of laws and standards with intimate examples
and sophisticated analyses. Looking to the future, she ponders how international institutions
such as the ILO will address labor market informality alongside national and regional law
reform. Regardless of what comes next, Everyday Transgressions establishes that domestic
workers' victory is a victory for the ILO and for all those who struggle for an inclusive,
transnational vision of labor law, rooted in social justice.
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Introduction to International Criminal Law, 2nd Revised Edition M. Cherif Bassiouni
2012-11-09 Written by one of the world's pioneers and leading authorities on international
criminal law, this text book covers the history, nature, and sources of international criminal
law; the ratione personae; ratione materiae--sources of substantive international criminal law;
the indirect enforcement system; the direct enforcement system; the function of the
international criminal court; rules of procedure and evidence applicable to international
criminal proceedings; and the future of international criminal law. This textbook is fully
updated, comprehensive, easy to read, and ideally suited for classroom use. Also available as
hardback: isbn 9789004264977
The EU Economic and Social Model in the Global Crisis Dagmar Schiek 2016-02-11 This
book addresses the viability of the EU economic and social model within and after the global
economic crisis. It identiﬁes four key issues which warrant further discussion: (1) the
asymmetry of the legal and policy framework of the euro and potential recalibration; (2)
substantive tensions between the EU ’economic constitution’ and its normative aim of social
justice and impacts on national policy; (3) the role of civil society, including the two sides of
industry in overcoming these tensions; and (4) the EU’s global aspirations towards the creation
of a viable socio-economic model. Its chapters oﬀer two perspectives on each of the four main
issues. In drawing these debates together, the book provides a broad understanding as well as
starting points for future research. Bringing together diﬀerent disciplinary approaches, ranging
from legal studies to political economy, sociology and macroeconomics, it is a valuable
contribution to the debate on the European social model and introduces new insights by
focusing on legal and political tensions, the impact of the ﬁnancial crisis and other economic
contexts as well as global dimensions.
The Requirement of Consultation with Indigenous Peoples in the ILO Maria Victoria
Cabrera Ormaza 2017-11-13 In The Requirement of Consultation with Indigenous Peoples in
the ILO, María Victoria Cabrera Ormaza examines the law-making and interpretive practice of
the International Labour Organization (ILO) relating to indigenous peoples with a particular
focus on the consultation requirement established by Article 6 of ILO Convention No. 169.
Taking into account both the mandate and institutional characteristics of the ILO, the author
explains how the ILO understands the notion of consultation with indigenous peoples and
outlines the ﬂaws in its approach.
The Idea of Labour Law Guy Davidov 2013-01-17 Labour law is widely considered to be in
crisis by scholars of the ﬁeld. This crisis has an obvious external dimension - labour law is
attacked for impeding eﬃciency, ﬂexibility, and development; viliﬁed for reducing employment
and for favouring already well placed employees over less fortunate ones; and discredited for
failing to cover the most vulnerable workers and workers in the "informal sector". These are
just some of the external challenges to labour law. There is also an internal challenge, as
labour lawyers themselves increasingly question whether their discipline is conceptually
coherent, relevant to the new empirical realities of the world of work, and normatively salient
in the world as we now know it. This book responds to such fundamental challenges by asking
the most fundamental questions: What is labour law for? How can it be justiﬁed? And what are
the normative premises on which reforms should be based? There has been growing interest in
such questions in recent years. In this volume the contributors seek to take this body of
scholarship seriously and also to move it forward. Its aim is to provide, if not answers which
satisfy everyone, intellectually nourishing food for thought for those interested in
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understanding, explaining and interpreting labour laws - whether they are scholars,
practitioners, judges, policy-makers, or workers and employers.
Equity and Prohibition of Discrimination Employment Roger Blanpain 1985-07-08
Key Aspects of German Employment and Labour Law Jens Kirchner 2010-06-16 This
publication gives an overview of all key aspects of German labour and employment law as well
as adjoining ﬁelds. Legal professionals with expert knowledge and many years of experience
explain the legal basis of these aspects of German law, point out typical practical problems
and suggest solutions to those problems. In addition, examples are given on how to best
manage legal pitfalls to minimize risks. This book translates employment and labour law for
foreign in-house counsels and human resources managers at international companies and
provides a clear understanding of the complex legal regulations in Germany. All three editors
of the book, Dr. Jens Kirchner, Pascal R. Kremp and Michael Magotsch, are key legal
professionals working at the Frankfurt oﬃce of DLA Piper, one of the largest legal services
providers in the world (www.dlapiper.com), with national and multinational clients. Their
experience includes the management of cross-border restructurings, outsourcing and transfer
of undertaking measures, as well as the management of national and multi-jurisdictional
merger and acquisitions projects, including post-merger integration processes.
The Cambridge Handbook of U.S. Labor Law for the Twenty-First Century Richard Bales
2019-12-05 Over the last ﬁfty years in the United States, unions have been in deep decline,
while income and wealth inequality have grown. In this timely work, editors Richard Bales and
Charlotte Garden - with a roster of thirty-ﬁve leading labor scholars - analyze these trends and
show how they are linked. Designed to appeal to those being introduced to the ﬁeld as well as
experts seeking new insights, this book demonstrates how federal labor law is failing today's
workers and disempowering unions; how union jobs pay better than nonunion jobs and help to
increase the wages of even nonunion workers; and how, when union jobs vanish, the wage
premium also vanishes. At the same time, the book oﬀers a range of solutions, from the
radical, such as a complete overhaul of federal labor law, to the incremental, including reforms
that could be undertaken by federal agencies on their own.
Research Methodologies in EU and International Law Robert Cryer 2011 The second edition of
this book examines the law relating to employment industrial relations, and labour market
regulation in the United Kingdom, including relevant dimensions of EC law and policy.
International Labour Law N. Valticos 2013-06-29 This text was prepared as a monograph
for the International Encyclopaedia for Labour Law and Industrial Relations. It is based on a
more detailed work which appeared in French in 1970 and in Spanish in 1977. The material
was brought up to date and recast to correspond to the type of monographs con tained in the
Encyclopaedia, which were aimed at providing concise, but reasonably detailed information
and analysis of national laws and practice. Thus indications concerning the historical
background, important as they may be in the present case, as well as the discussion of a
number of theoretical questions, have had to be considerably reduced. However, detailed, upto date information is provided on the system of international labour standards and on the
substantive provisions of the most important of these international instruments. As part of the
Encyclopaedia for Labour Law and Industrial Relations, the present study will most probably
reach those engaged in research in the ﬁeld of labour law, as well as many employers'
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organisations and a large section of the trade union movement. However, it has been
considered useful to publish the study also in book form to facilitate its use in wider circles
such as university teachers and students, diplomats, politicians, international lawyers, and
those engaged in daily trade union activities. Table of Contents List of Abbreviations 15
Introduction 17 CHAPTER I. HISTORICAL AND GENERAL BACKGROUND 17 § 1. Deﬁnition 17 §2.
Historical development 17 §3.
International Labour Law Jean-Michel Servais 2017-04-24 No one will deny that labour
standards comprise a necessary framework for balanced economic and social development.
Yet on a global level such balanced development has not occurred, despite the existence of a
rigorous body of international labour law that has been active and growing for almost one
hundred years. The implementation of this law devolves upon states; yet many states have
failed to honour it. If we are to take serious steps toward a remedy for this situation, there is
no better place to start than a thorough, well-researched survey and analysis of existing
international labour law - its sources, its content, its historical development, and an informed
consideration of the barriers to its full eﬀectiveness. This book is exactly such a resource. It
provides in-depth interpretation of the crucial International Labour Organisation (ILO)
instruments - Constitution, conventions, declarations, resolutions, and recommendations - as
well as such other sources of law as the OECD Guidelines for Multinational Enterprises and
various model and actual corporate codes of conduct. Among the substantive areas of labour
law covered in this book are the following: • the relationship between international labour law
and economic competition • standards on industrial relations • collective bargaining and
dispute settlement procedures • protection of trade unions • prohibitions on enforced and
child labour • promotion of equal opportunity and treatment • time and rest provisions • wage
determination and protection • occupational health and safety provisions • special issues on
non-standard forms of employment • foreign and migrant workers • social security provisions
• privacy protection The presentation demonstrates that these rules and standards oﬀer
invaluable benchmarks to governments, judiciaries, employers, and trade unions. The book's
combination of detailed commentary and an overarching social policy will make it especially
valuable to legislators, human resources managers, employers ́ organizations, trade unions,
jurists, and academics concerned with the role of work in our globalized social system. This
ﬁfth edition of the book by Jean-Michel Servais analyses the potential of those standards in a
globalized world, and the necessary evolution. It examines the actual implementation of those
rules in the national context, comparing diﬀerent experiences. It integrates the latest
instruments. It examines the most recent public debates on labour regulation (dealing with
health and security at work, personal data, minimum wages, social security, strikes, etc.),
updates the bibliography and opens some perspectives for the future work of the global
institutions.
Work and Organizations in Israel Itzhak Harpaz 2017-09-04 Since the State of Israel was
established, its labor force has grown rapidly and has become increasingly diverse in terms of
its demographic, cultural, ethnic, and socioeconomic characteristics. Israeli work values have
shifted towards greater individualism, materialism, careerism, and preference for white-collar
and knowledge-based occupations is evident. A major structural change is underway, as
indicated by the decline of agriculture as a component in the Israeli economy and the growth
of the industrial sector--mostly towards high technology and innovative enterprises.This
volume sheds light on trends and developments that have been taking place in the realm of
work in Israel in recent years. It contains a unique selection of articles presenting empirical
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evidence of the major features and important changes characterizing work organizations and
the regime of work in Israeli society: labor relations, work values, power and management in
organizations, work in the Kibbutz, inter-organizational relations, women and work, migrants
and minorities in the Israeli labor force. Studies show that another two major trends
characterize the contemporary economy and the labor market: the trend toward privatization
and globalization, the results of which are a continuous decrease of job security and an
increasing level of unemployed Israeli men and women that are replaced by the low-cost labor
of foreign workers emigrating from third world countries.This timely volume is valuable for its
contribution to illuminating the recent changes taking place in the realm of work in Israel, and
will be of interest to sociologists, social scientists, and students of Judaica.
The Internationalisation of the ‘Native Labour' Question in Portuguese Late
Colonialism, 1945–1962 José Pedro Monteiro 2022-11-22 This volume addresses the ways
the ‘native labour’ question in the Portuguese late colonial empire in Africa became a
recurrent topic of international and transnational debate and regulation after the Second
World War. As other European colonial empires were tentatively transforming their labour and
social policies in the aftermath of the war, the Portuguese Empire in Africa resisted signiﬁcant
changes in this domain, preserving a strict dual labour regime. As a result, a growing number
of individuals, networks and institutions abroad engaged with labour and social realities in
Portuguese African colonies, giving origin to a series of instances of denunciation of labourrelated abuses. Portuguese authorities responded to these initiatives by selectively engaging
with international norms, languages and mechanisms. However, as global decolonisation
gained momentum, international and transnational events and processes would signiﬁcantly
constrain Portuguese imperial and colonial decision-making procedures, with the aim of
retaining the empire. Therefore, the ‘native labour’ question became in its own right a crucial
political and diplomatic element of the broader struggles over the meaning of Portuguese
imperial legitimacy. As this volume argues, these historical processes are critical to properly
understanding the history of Portuguese late colonialism and its protracted trajectory of
decolonisation.
An Introduction to Labor Law Michael Evan Gold 2014-03-04 An Introduction to Labor Law
is a useful primer that explains the basic principles of the federal law regulating the
relationship of employers to labor unions. In this updated third edition, which features a new
introduction, Michael Evan Gold discusses the law that applies to union organizing and
representation elections, the duty to bargain in good faith, economic weapons such as strikes
and lockouts, and the enforcement of collective bargaining agreements. Gold describes the
structure and functions of the National Labor Relations Board and of the federal courts in
regard to labor cases and also presents a number of legal issues presently in contention
between labor and management.
International Yearbook for Legal Anthropology, Volume 12 Richard Potz 2004-11-01 The
Yearbook brings together a collection of studies that discuss legal problems raised by cultural
diﬀerences between people and the law to which they are subject.
Reader's Guide to the Social Sciences Jonathan Michie 2014-02-03 This 2-volume work
includes approximately 1,200 entries in A-Z order, critically reviewing the literature on speciﬁc
topics from abortion to world systems theory. In addition, nine major entries cover each of the
major disciplines (political economy; management and business; human geography; politics;
international-labour-law-2nd-revised-edition
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sociology; law; psychology; organizational behavior) and the history and development of the
social sciences in a broader sense.
European Labour Law Brian Bercusson 2009-07-09 This extensively updated second edition
explores how individual European labour law systems combine to produce a distinctly
European transnational system.
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